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Director of Central Intelligenc* 

Career 1 : eTelopRent Slots 


1* PR08LF3C* To hold la reserve a pool of personnel slot* to provide posi- 
tions for employees who are absent from their regular aasignaonta In order to 
participate in career development programs. 


?• SECT'S* The CIA Career Service Board has recmmaaded that within the 
Agency’ a over-all personnel ceiling, fifty slots be reserved for Allot^ient under 
its control to accommodate individuals tiho would necessarily be absent frcci 
their assigned work for longer than six months while taking part in training or 
developmental activities a® approved b? the CIA Career service board, (fee Tab /) 
Examples of such career development program ere attendance at Defence Department 
schools, or at colleges or univereitiss, as veil as rotation for training pur- 
poses mcmg Cl components. 


3. DISCUCSrOKi 

ft. At present, fifty notation Loan Slots are allocated aaong 'r ency 
components. These clots ere in addition to regular tables of organization. 

b. The CIA Career Service Board believes the present Rotation Loan 
Slot ttyntm ha? failed to function as originally contemplated (See Tab A). There- 
fore, it recofmondft that all Rotation Loan Slots be withdrawn from the individual 
offices, and ('rouped together as » Pool of slots over **iich the Board T^>uld have 
jurisdiction. 

*• Career Service Board proposes to allot a slot to the office 

frwa ’efcich an employee will be absent t&ile he is participating in career develop- 
ment activities. This slot would be taken from the block of slots reserved for 
such use. The slot MJuld terminate upon completion of the training, rotation, 
or other career development action for which the slot wm allotted. 

d* Allotment of slots to offices Who release employees to take part 
in career development programs *dll Provide a means sha bby their positions can 
be filled during the period of their absence. 

e. Setting aside fifty slots would provide desired acfeiinictr stive 
flexibility to accomplish south’ career development prograss without appreciable 
impairment of operation*. 


ii. RI LQj&HWA TIGfiJp t That the Acting Deputy Director ( drsiriis trail on) be 
authorised to reserve a block of fifty slots within the cenqy’s total persoa- 
nel ceiling authorisation for subsequent allotment hr the CIA Career ferric# 
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Board on the 


basis of individual career development actions nacearitatin? 
or astployoes from their regular duties. 


T*ro- 


■ttachncntj 


L. X* * KITE 
Actiiv; Deputy Di me tor 
( AcfeAnirtrat ion) 


ACTION m ippftovBrc* ftir.rdas.iTXi 
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ISrectar of Cemttrfli Intelligence 
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.*iraan, fl‘ Career Serrri.ee/fio7n5 




Prepared hy Personnel Office 
Rewittea: SA/DDA: DCS: d jm ( £2 "Jul 53) 

Distribution? ^ 
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3?«-DD/A ( Suoj ect ) ( Chrono) 

1 - Chairman CIA/CSB 
7 - Ex»c Sec'y CIA/CSB 

1 - Personnel Director . , _ . 
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